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You can't state difference and also state equality. We have to state sameness to understand equality.
Zadie Smith
Aims of the policy
Equality means everyone having the same chances to do what they can. This may mean giving some people extra help. Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due regard to the need to: 
· Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010. 
· Advance equality of opportunity between people who share a protected characteristic and people who do not share it. 
· Foster good relations across all characteristics – between people who share a protected characteristic and people who do not share it. 
Legal Requirements 
The Equality Act 2010 provides a single, consolidated source of discrimination law, covering all the types of discrimination that are unlawful. It simplifies the law by removing anomalies and inconsistencies that had developed over time in the existing legislation, and it extends the protection from discrimination in certain areas.
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/85012/easy-read.pdf
Schools cannot unlawfully discriminate against pupils or any member of the school and wider community in relation to the ‘protected characteristics.
Everyone in Britain is protected by the act. The ‘protected characteristics’ under the act are (in alphabetical order):
age
disability
gender reassignment
marriage and civil partnership
pregnancy and maternity
race
religion and belief
sex
sexual orientation
Roles and Responsibilities 
At Anfield Road Primary School we believe in treating everyone with respect and fairness. Children, parents and staff are all part of our school community and, as such, are valued for their differences and the contributions they make to school life. 
Our school behaviour, anti- bullying policies and dignity at work policies extend across the community to ensure that everyone is protected.
At Anfield Road Primary School we are committed to fostering good relations by:
(a) tackling prejudice.
(b) promoting understanding.
Teaching and Learning 
Our curriculum for personal, health, and social education directly promotes the understanding of difference and our day to day practice demonstrates a high level of regard for tackling prejudice.
Through the teaching of RE, promoting tolerance, friendship and understanding of a range of religions and cultures pupils learn about the customs and festivals celebrated by our whole school community, also visiting places of worship.
There are quality texts suggested from the Stonewall recommended reading list woven into the whole curriculum. 
Leadership

 As a leadership team we will
· Promote knowledge and understanding of the equality objectives among staff and pupils. 
· Increase staff understanding of equality and its implications on a day to day basis, and in this way to reduce or remove inequalities in characteristics listed in the Equality Act
· Headteacher and Deputy Headteacher to receive Stonewall training ‘Train the Trainer’ and to then lead staff meetings to inform staff of their responsibilities. 
· Complete an audit and monitor behaviours to develop a whole school approach to celebrating similarities and differences.
· Promote equality of opportunity in enrichment activities. 
· Ensure that staff receive training CPD (staff meetings)
· Document derogatory language being used across school on playgrounds and corridors by children. 
· Use CPOMS to measure bullying logs and listen to pupil voice to ascertain a whole school picture in order to develop an action plan. 
· Promote cultural development and understanding through a rich range of experiences both in and beyond the school
· Optimise opportunities to promote understanding of the differences and similarities of our community and how they are celebrated. 
· 
The governing body will:
· Ensure that the equality information and objectives as set out in this statement are published and communicated throughout the school, including to staff, pupils and parents. 
· Ensure that the published equality information is updated at least every year, and that the objectives are reviewed and updated at least every 4 years. 
· Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the Headteacher. 
Teaching and Learning 
· Our curriculum for personal, health, and social education directly promotes the understanding of difference and our day to day practice demonstrates a high level of regard for tackling prejudice.
· Through the teaching of RE, promoting tolerance, friendship and understanding of a range of religions and cultures pupils learn about the customs and festivals celebrated by our whole school community, also visiting places of worship.
· There are quality texts suggested from the Stonewall recommended reading list woven into the whole curriculum. 
See Additional Policies
PHSE policy 
SEND policy 
Behaviour and Relationships policy 

 There are some links below for further reading:
http://www.nhs.uk/Livewell/Bullying/Pages/Homophobicbullying.aspx
http://www.nasuwt.org.uk/MemberSupport/NASUWTPublications/PrejudiceRelatedBullying/index.htm
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